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TITLE: BUS DRIVER - ROVER  
QUALIFICATIONS: 1. Successfully pass a D.O.T. physical and test negative on a drug and 
  alcohol test. 
 2. Have a good driving record, Have a Commercial Driver’s License 

(CDL) with the appropriate endorsements or to be able to obtain a 
Commercial Driver’s License with the proper endorsements. 

 3. Demonstrated aptitude or competence for assigned responsibilities; 
4. Such alternatives to the above qualifications as the Board may find 

appropriate and acceptable. 
REPORTS TO: Director of Transportation 
JOB GOAL: To provide safe and efficient transportation so that students may enjoy the  
 fullest possible advantage from the district's curriculum and extracurricular  
 program.  This position’s assignment will be determined on a daily basis and  
 could include driving, assisting a bus driver, etc. 
 
PERFORMANCE RESPONSIBILITIES: 

 Obeys all traffic laws. 
 Observes all mandatory safety regulations for school buses. 
 Maintains discipline when students are on bus. 
 Reports undisciplined students to the proper authority. 
 Keeps assigned bus clean. 
 Keeps to assigned schedule. 
 Perform pre-trip and post-trip inspection of bus. 
 Notifies the proper authority in case of mechanical failure or lateness. 
 Discharges students only at authorized stops. 
 Exercises responsible leadership when on out-of-district school trips. 
 Transports only authorized students. 
 Reports all accidents and completes required reports. 
 Enforces regulations adopted by the school board and the State Education Board against smoking and 

eating on the bus. 
 Perform assignment in a positive and professional manner at all times.   
 Follows Board Policy 

ESSENTIAL FUNCTIONS - required with or without a reasonable accommodation: 
 Effective communication capabilities to discern verbal conversation ; 
 Comprehend the meaning of words and respond effectively; 
 Visual acuity to comprehend written work, prepare, review, and organize documents and observe and 

manage student activities; 
 Manual dexterity to perform repetitive hand/wrist/arm motions and use of feet to operate a vehicle; 
 Personal mobility, flexibility, and balance which permits the employee to manage a vehicle, 

occasionally lifting or moving objects that weigh up to 40 lbs. to include opening a bus hood and 
chaining up a bus; 

 Job tasks require occasional climbing, stooping, kneeling, crouching, reaching, pushing, pulling, lifting, 
and grasping with frequent twisting. 

TERMS OF EMPLOYMENT: Hourly At-Will Classified Position working for nine (9) months with some 
summer work possible 

SALARY: Determined by the Board 
BENEFITS:   Benefits as provided full-time classified staff 
EVALUATION:  Performance of this job will be evaluated in accordance with provisions of 

Board’s Policy on Evaluation of Classified Staff. 


